



The process of connecting experience of failure in camp counselor to growth
Taiki Kawata
Abstract
  The purpose of this study was to clarify the process of camp counselors’ experiences of 
failure at an organized camp leading to growth. In Study 1, a survey was conducted to 
clarify camp counselors’ experiences of failure and growth content. Examples of failure 
and growth were collected through a free-response description format and classified on 
the basis of the KJ method. Responses were obtained from 68 people, and experiences of 
failure were classified into six categories, including “interactions with participants” and 
“specialized knowledge and skills”; growth content was classified into eight categories, in-
cluding “self-awareness” and “specialized knowledge and skills.” In Study 2, an interview 
survey was conducted with 17 respondents from Study 1 to clarify how camp counselors’ 
experiences of failure lead to growth. Analysis was performed using a modified ground-
ed-theory approach. Results showed that camp counselors acquire new awareness and 
move toward self-growth by recognizing problem situations and actions as failures and 
analyzing them. 
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